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ALKOL ve UYUSTURUCU POLITIKASI — DRUG & ALCOHOL ABUSE POLICY

Amag ve Kapsam — Purpose and Scope

Bu politika GUNGEN DENIZCILIK isyeri ve gemilerinde alkol veya uyusturucu kullanimi ilkelerini belirler.
This policy determines principles of drug & alcohol abuse for GUNGEN MARITIME offices and ships.

Politika Beyani — Policy Statement

1 SORUMLU OL, MADDE KULLANIMINDAN UZAK DUR !!
!1 BE RESPONSIBLE, STAY AWAY FROM SUBSTANCE ABUSE !!

GUNGEN DENIZCiLiK y6netimi ve ¢alisanlari tiim aktivitelerini asagidaki esaslarla yapar:

(GUNGEN MARITIMEmanagement and employees perform all activities on the following basis)

+3 OCIMF'in "Guidelines for the Control of Drugs and Alcohol On board Ship (June 1995)" yayini Sirket politikasinin bir pargasi
olarak dsUnullr. Ayrica “Exxon Mobil Marine Environmental, Safety and Quality Assurance Criteria” yayini, ISGOTT ve STCW
kural ve klavuzlari da Sirketin alkol ve uyusturucu politikasina temel teskil eder.

OCIMF’s "Guidelines for the Control of Drugs and Alcohol On board Ship (June 1995)" is recognised as a part of the Company policy. Further, the rules and guidelines
as per “Exxon Mobil Marine Environmental, Safety and Quality Assurance Criteria”, ISGOTT and STCW forms the basis for Company drug and alcohol abuse policy.

H Sirket, alkol ve uyusturucu tiim maddelerin ¢alisanlarinin saghk, giivenlik, emniyet, etkinlik ve verimliligine olumsuz etki
edebilecek unsurlar olarak goriir.

Company sees all drugs and alcohol as items that has adverse effect on health, security, safety, effectiveness and efficiency of employees.

+  Gemi adamlarinin gemi {izerinde iken her an her tiirlii gbreve ve acil duruma miidahaleye hazir olmalari gereginden hareketle,
gemi tzerinde iken gemi adamlarinin alkol ve herhangi bir uyusturucu madde etkisi altinda olmalarini kesin olarak yasaklar.
Since all seafarers always have to be ready for response to any kind of emergency, Company strictly prohibits seafarers to be under the influence of any drug and
alcohol when they are on board.

3 Sirket gemilerinde ALKOL konusunda “SIFIR TOLERANS (SIFIR ALKOL — SIFIR UYUSTURUCU)” politikasi uygular. Buna gore Sirket
gemilerinde gemi adamlarinin alkol bulundurmasi, tiikketmesi/kullanmasi, satin almasi, satmasi, araciligini yapmasi kesinlikle
yasaktir.

Company implements “ZERO TOLERANCE” policy (ZERO ALCOHOL — ZERO DRUGS) for ALCOHOL on board Company Ships. As a result of this, possession,
consumption, selling, buying, trafficking of alcohol on board is strictly prohibited for seafarers on board company ships.

3 Gemi adamlarinin gérevlerine basladiklarinda ve liman izni sonrasi kanlarindaki alkol orani sifir (0) olmasi “SIFIR TOLERANS”
politikasi geregidir.

Boarding the vessel (first embarkation or shore leave return) with blood alcohol content as zero (0) is required as per “ZERO TOLERANCE” policy.

3 “SIFIR TOLERANS” politikasi geregi gemide ikram ve hediyelik amagli alkol bulundurulmasi dahi kabul edilmez.
Alcohol, even for purposes of complimentary or gift/souvenir is also not accepted as per “ZERO TOLERANCE” policy.

+3 Sirket gemilerinde UYUSTURUCU konusunda “SIFIR TOLERANS (SIFIR ALKOL — SIFIR UYUSTURUCU)” politikasi uygular. Buna gére
Sirket gemilerinde yasal uyusturucularin kétl kullanimi veya yasadisi regetesiz kontrolli uyusturucularin kullanimina,
bulundurulmasina, dagitimina veya satilmasina kesinlikle géz yumulmaz ve yasaktir.

Company implements “ZERO TOLERANCE” policy (ZERO ALCOHOL — ZERO DRUGS) for DRUGS on board Company Ships. For this purpose, misuse of legitimate drugs,
or use, possession, distribution or sale of illicit/unprescribed controlled drugs on board ship is not condoned and prohibited

+3  Gemi adamlari Kaptan’in izni olmadan gemiye receteli ilag sokamazlar. Regeteli ila¢ kullanmak zorunda olan personel, Kaptan’i
bilgilendirmek zorundadir. Ancak, regeteli ilag, kisinin calisma verimine etki ediyor veya emniyetli galisma kosullarini ortadan
kaldiriyorsa, tedavisi tamamlanana kadar ¢alismasina misaade edilmez.

Seafarers cannot bring alcohol or prescribed drugs without Master's permission. Personnel who need to use prescribed drugs, must inform the Master. However, If
the performance of the employee is affected or safe working conditions are endangered due to the use of prescribed drugs, then he should be excused from duty until
he is treated.

+3  Gemi tizeri alkol ve her tiirlii uyusturucu madde ile ilgili kurallar, Sirket’in gemilerine ¢ikan, gérevli olsun olmasin, ziyaretgilere,
taseronlara, teknisyenlere, Sirket enspektorlerine ve diger tim herkese uygulanir.

Rules on any drugs and alcohol applies to everybody, whether on duty or not, even to visitors, contractors, subcontractors, technicians, Company superintendents
and to all other people boarding Company ships or present on them.

+3 Bu politikanin gereklerini asan bayrak, liman veya kiyi devleti gerekleri bu politikanin bir parcasi olarak gériilir.

Flag, port or coastal state requirements which exceed the requirements of this policy shall be adhered to as if included in this policy.

Bu politikanin uygulanmasi izerinde asagida belirtilen kontrol mekanizmalari uygulanir.

Control mechanisms stated below apply for implementation of this policy.

3 Sirket, kara personelinin isyerlerinde alkol veya uyusturucu etkisi altinda bulunmalarini veya isyerlerinde alkol veya her tiir
uyusturucu madde tiiketmelerini/kullanmalarini kesinlikle yasaklar. Alkol etkisi ile ilgili sinir, 40 mg alkol/100 ml kana tekabil
edecek nefes veya idrar tahlili 6lgtimleridir.

It is prohibitted for Company shore based personnel to be as impaired by alcohol or drugs at the offices or consume drug and alcohol at the offices. Limit for alcohol
impairment will be an equivalent of 40 mg alcohol/100 ml blood as it will be tested in breath or urine.
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Uygulama Stratejisi - Implementation Strategy
+3 Bu politikanin uygulanmasi icin gerekli anlayisin Sirket calisanlarinda yerlesmesi adina alkol ve uyusturucu istismarinin sonuglari
ve bu maddelerin kullanimiyla alinan riskler gesitli egitimlerle vurgulanir.

For the understanding required for the application of this policy to be established among Company employees, the results of drug & alcohol abuse and risks faced by
the use of these material are emphasized by training.

+3 Sirket oryantasyon egitim programlari cercevesinde alkol ve uyusturucu kéti kullanim politikasini calisanlarina agiklar. Sirket
gemilerine atanan tim gemi adamlarina bu politikanin gerekleri anlatilir.

Company explains the drug and alcohol abuse policy to its employees during familiarization process. All seafarers will be briefed on requirements of this policy when
they are recruited.

3 Sirket, caydiricilik olusturmasi ve de politikanin gereklerini kontrol amaciyla bir test programi uygular. Bunlar;
Company organizes a test programme for deterrence and also for control of the requirements of this policy. These are;

% ise alimlarda yapilacak alkol uyusturucu testleri. — Drug/alcohol tests done upon recruitment.
%  Gemilerde rutin aylik alkol testleri. — Routine monthly alcohol tests on board
& Yillik rastgele zamanda yaptirilan habersiz alkol ve uyusturucu testleri. — Annual unannounced D&A tests on board.
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% Gegerli siphe oldugu durumlarda yapilan alkol testleri. — Alcohol tests done when there is reasonable doubt

%  Liman izni sonrasi gemiye donislerde yapilan rastgele alkol testleri — Random alcohol tests after shore leave

%  Herhangi bir ciddi kaza veya olay sonrasinda gemide yapilan alkol ve uyusturucu testleri.

D&A tests on board done after a serious incident/accident

Gemi adamlari igin test sonuglari SIFIR TOLERANS politikasi uyarinca sifir (0) olmahdir.
Test results must be zero (0) as per ZERO TOLERANCE policy for seafarers.
Kara personeli i¢in kanda alkol orani 40 mg alkol/100 ml kan oranini asmasi durumunda test pozitif sayilir.
For shore based personnel, if the blood alcohol level exceeds 40 mg alcohol/100 ml blood level, the test result is deemed to be positive.
Pozitif test sonuglari oldugunda, gemiden alinip is akdi feshini de igerebilen, disiplin ceza(lari) uygulanir.
Any positive test result will end in diciplinary action, including immediate repatriation or dismissal.
Gemilerde kontrol amaciyla, gegerli siphe oldugu durumlarda kamaralarda/gemide Kaptan’in alkol aramasi yapma/yaptirma
hakki vardir.

Master has the right to arrange search activity for alcohol in cabins or on board when boarding the ship and/or if there is reasonable doubt for control.

NN RN PN

Liderlik ve Adanmiglik — Leadership and Commitment
Sirket bu politikanin etkinligini ve prosediir ve talimatlara uyumu enspektorlerinin gemi izeri denetleriyle, belirtilen testlerle ve

saglik yoklama kayitlarinin denetlenmesiyle izler.
Company monitors effectiveness of this policy and adaptibility of procedures and instructions by inspections conducted by its superintendents, by monitoring given test
reports and by inspecting records of routine medical checks.

Sorumluluklar — Responsibilities
Gemilerde Kaptan, kara ofislerinde ise Kara insan Kaynaklari Md. ve/veya Dz. Personel Md.'ii alkol ve uyusturucu istismarini kontrol

ve monitor etmekle yikimludur.
Responsibility for monitoring and controling of drug and alcohol abuse lies with Masters on board ships and with Shore Human Resources Mng. and/or Crewing Mng. at
shore offices.

Bu politikanin geregi aktivitelerin uygulanmasindan ve sonuglarindan Ust Yénetim ve DPA sorumludur.
DPA and the Top Management are responsible for implementing activities as per this policy and from their results.
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