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SAGLIK VE EMNIYET POLITiKASI — HEALTH AND SAFETY POLICY

Amag — Purpose

Bu politika, Sirket aktivitelerinde emniyet prensiplerine uyularak yaralanmalari ve milkiyete gelecek zararlari 6nlemeyi amaglar.
This policy aims preventing injury and damage to property by implementing safety principles in Company activities

Politika Beyani - Policy Statement
GUNGEN DENIZCILiK aktivitelerini asagidaki esaslarla yapar: (GUNGEN MARITIME performs its activities on the following basis:)

= Sirketin tiim islerinde insan saghgi, can glvenligi ve galisma emniyeti yiiksek dncelikli dneme sahiptir. Higbir ticari baski unsuru

bunun 6niine gecemez.
Company places top priority importance to protection of human health, safety of life and keeping a safe working environment in performing all Company activiies. No
commercial pressure element can override that.

"‘3 Sirket, denizde emniyetin saglanmasi, personel yaralanmalarininin ve éliimlerin 6nlenmesi, miilkiyete (yike, gemiye, kiyilara,

sahil tesislerine) gelebilecek zararlarin 6nlenmesi icin mevcut tim beynelmilel kural, kaide, yasa, tecribe ve analizleri

degerlendirerek gemi operasyonlarinda uygulamaya almak kararliligindadir.
Company is determined to evaluate and apply all internationally accepted rules, regulations, laws, experience and analysis results for maintaining safety at seaq,

reventing injuries and death, and avoiding damage to the property (cargo, ship, coasts, shore structures).

= Sirket, gemi operasyonlarinda saglik ve emniyet icin pozitif bir emniyet kaltird ve farkindaligi gelistirmeyi amaglar.
Company aims to develop a positive safety culture and awareness for protection of health and safety.

Uygulama Stratejisi - Implementation Strategy

= Sirket, gemi operasyonlari proses, prosedir ve talimatlarini asagidakileri saglayacak sekilde olusturur:
1) Emniyet uygulamalari ve emniyetli ¢alisma ortamini, 2) Belirlenmis tim risklere karsi koruyucu tedbirler alinmis olmasini,

3) Emniyetle ilgili acil durumlar igin her daim hazir olunmasi da dahil olmak Uzere kara ve deniz personelinin emniyetli isletim
yeteneklerini strekli gelistirilmesini.

Bu konuda performans kriterleri belirleyip sonuglarini, rapor, kayit ve data ile analiz eder.

Company forms all its procedures, processes and work instructions: 1)To provide safe working environment and safe working practices, 2)To establish safeguards against
all identified risks, 3)To improve safety management skills of the personnel both ashore and aboard including preparedness for emergencies related to safety at all times.
Company identifies performance criteria for each and analizes results by collecting reports, records and data.

"‘3 Calisanlarin bu politikayr uygulamada gosterdikleri arzu ve ilgileri gelen rapor ve kayitlarla ve/veya ziyaretlerde gozlenir. Bu
konuda kisisel sorumluluk duygularinin gelistirilmesi igin egitici poster ve/veya yayinlar kullanilir ve egitimler diizenlenir. Bunlarin
etkinligi olgulur.

The interest and enthusiasm the employees exhibit is observed by received reports, records and on visits. In order for developing a sense of personal responsibility training
materials like posters, videos, etc. are used, and/or training sessions are held. The effectivity of those trainings are monitored.

3 Gemi yonetimi, gemilerde glgli ve proaktif bir emniyet ve saglk kiltiirini daima tesvik eder ve tim murettebatin proaktif
emniyetli, hijyenik ve saglkli calisma uygulamalarina (“near-miss” raporlama, tehlikelerin tespiti, PPE ve LO-TO kullanimi, vb.)
katilmalari igin cesaretlendirirler. Proaktif emniyetli calisma uygulamalarinda gemi yénetimi her zaman personeline érnek olarak

liderlik eder.

The vessel management team always promotes a strong, proactive safety and health culture on board, and encourages all crew members to be involved in proactive safe,
hygenic and healthy work methods (i.e. near-miss reporting, hazard identification, use of PPE and LO-TO, etc.). Vessel senior management always lead by example in
terms of using proactive safety work methods.

Adanmishk - Commitment
Sirket, her seviyeden galisaninin bu politikaya adanmishgini bekler. (Company expects commitment of all employees to this policy.)

ISM Code (IMO Res. A741/18) dogrultusunda uygunlugu i¢ denetlemeler, ofis (gemi) ziyaretleri ve galisanlarla yapilan gérismelerle

monitor eder
(Monitors conformance to ISM Code (IMO Re. A741/18) by internal audits, office (ship) visits and dialogues with employees)

Standartlarin yikseltilmesi icin gerekli kaynaklari saglar. (supplies necessary resources to increase standards)

Sorumluluklar - Responsibilities

Tim ¢ahlisanlar bu politikanin geregi olan talimatlarin yerine getirilmesinden sorumludur.
All employees are responsible for doing whatever is necessary as per this policy

Ofis Sorumlu yoneticileri ve Kaptanlar, her glinlik aktivitelerde bu politikanin uygulamaya gegirilmesinde sorumludur.
Ofiice responsible Managers and Masters are responsible for implementation of this policy in everday activities.

Bu politikanin geregi aktivitelerin uygulanmasindan ve sonuglarindan Gst yonetim ve DPA sorumludur.
DPA and the top management are responsible for implementing activities as per this policy and from their results.
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